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Model 1 Model 2
LR o 71389 LR
Whistleblowing Intention Identified Whistleblowing
Odds Ratios Odds Ratios
(Standard Error) (Standard Error)
MEHO| 22 APA} 0.548** 1.079
(Same-sex Supervisor) (0.165) (0.248)
EpSEe) 2.049** 1.119
(Organizational Size) (0.624) (0.255)
oy 1.539%% 0.696***
(Openness) (0.253) (0.0958)
Ul 1.057 0.843
(Conscientiousness) (0.210) (0.128)
o5k 1.22 1.152
(Extraversion) (0.223) (0.165)
25y 0.868 1.334*
(Agreeableness) (0.160) (0.220)
HES 0.919 0.983
(Neuroticism) (0.151) (0.127)
CHOI A A= 1.885*** 1.086
(Interpersonal Trust) (0.356) (0.157)
43 (2|4g) 1.452 1.008
(Experience (leadership)) (0.458) (0.244)
a8 (QEd) 0.533** 1.321
(Experience (internship)) (0.169) (0.316)
(GRS 1.27 1.361
(Female) (0.387) (0.336)
A 1.009 1.050%*
(Age) (0.0314) (0.0259)
Constant 0.197 0.240
(0.281) (0.276)
No. of Observations 400 336
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